
 

 
 

Michigan’s Go To Lawyers for Employment 

Michigan Lawyers Weekly’s program honors leading lawyers in a particular field of law as nominated by 
their peers. Michigan’s Go To Lawyers identifies and recognizes the top lawyers across the state in a given 
practice area. Below are the names of 20 outstanding employment lawyers. 
Click on each name for biographical information in response to our questionnaire, including credentials, 
signature cases, approach to clients and predictions for business law in 2021. 
 
Michelle D. Bayer, Joelson Rosenberg PLC, Farmington Hills 
Kathleen L. Bogas, Bogas & Koncius PC, Bingham Farms 
Terry W. Bonnette, Nemeth Law PC, Detroit 
Kaitlin A. Brown, Maddin Hauser Roth & Heller PC, Southfield 
Kerry K. Cahill, Sue Ellen Eisenberg & Associates PC, Bloomfield Hills 
Scott R. Eldridge, Miller Canfield Paddock and Stone PLC, Lansing 
Deborah L. Gordon, Deborah Gordon Law, Bloomfield Hills 
James F. Hermon, Dykema Gossett PLLC, Detroit 
Jonathan P. Kok, Warner Norcross + Judd, Grand Rapids 
Brian A. Kreucher, Howard & Howard Attorneys at Law, Royal Oak 
Carol A. Laughbaum, Sterling Employment Law, Bloomfield Hills 
Marla A. Linderman, Linderman Law PLLC, Ann Arbor 
Jennifer L. Lord, Pitt, McGehee, Palmer, Bonanni & Rivers PC, Royal Oak 
Jonathan Marko, Marko Law Firm, Detroit 
Courtney L. Nichols, Plunkett Cooney PC, Bloomfield Hills 
Joey S. Niskar, The Niskar Law Firm PLLC, Farmington Hills 
Sarah S. Prescott, Salvatore Prescott Porter & Porter PLLC, Northville 
James S. Rosenfeld, Butzel Long, Detroit 
Elizabeth Wells Skaggs, Varnum LLP, Grand Rapids 
Jesse L. Young, Kreis Enderle Hudgins & Borsos PC, Kalamazoo 

 

Marla A. Linderman 
Linderman Law PLLC, Ann Arbor 

Education 

JD, Indiana University Maurer School of Law 

BA, honors, Michigan State University 
  

Best known for: 
Employment and labor law and litigation 
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Signature case / representation: 

This is a moving target throughout my career. My most current signature 
representation has been helping lawyers in Michigan and nationwide successfully 

navigate the rapidly changing COVID-19 employment laws so that they can help 
their clients and do right by their employees, while also helping employers and 

employees return to work safely. 
  

Other important cases: 
 While I have had some seven-figure results and been involved in several class 

actions, money has never been my guidepost for success. My Mt. Kilimanjaro 
moment came when I tried a three-party ELCRA employment case (two 

plaintiffs and defendant had a conversion counterclaim) after having the file for 
less than a week. Witness and exhibit lists were due the same day the file 

came into my office and a motion to adjourn had already been denied. It was 
supposed to be a three-day trial that ended up being twice as long. My favorite 

moment was when Judge Hicks said he was going to accept my jury 

instructions — with his law clerk double checking just in case — because it was 
clear I was the person who knew the most about employment law in the 

courtroom. I also had to take two Benadryl every four hours during the trial 
because I was so allergic to the courtroom. And in the end, total trial victory, 

which made the feat even more sweet. 

 Other memorable moments I am proud of include are when employers I have 

sued later hired me to represent them and when I worked with the MDCR to 

create a policy to allow lawyers to file MDCR complaints on behalf of clients, 
where MDCR has previously been rejecting those complaints. 

  
Outlook for 2021: 

It’s a whole new world. There was a lot of employer reluctance regarding working 
remotely before COVID-19. COVID-19 has caused a seismic shift with many 

employers embracing it now for its flexibility and cost-cutting ability. I expect 
workplace spaces to downsize and many employees continuing to work remotely, 

at least some of the time. 

On the other hand, eventually COVID-19 unemployment payments are going to 
end and reality is going to hit that many jobs weren’t furloughed but lost, and 

there may be a rise in litigation where employers used COVID-19 to get rid of 
older or disabled employees or those who had complained about illegal actions. 

  
Working with clients: 

“It’s better to have a good life than a good lawsuit.” This mantra works on many 
levels reminding both myself and my clients to focus on what is important in life. 

  
Advice: 

“Ask and listen.” When I opened my own law firm, Tom Blaske gave me this 
advice. If you don’t know, ask someone. If someone is doing something really 

well, call them, ask for advice. And listen with an open mind. Getting different 
perspectives helps you stay centered and on course. Lawyers (for the most part) 

are very generous with their time and advice. And then pay it forward when other 

lawyers call you for advice. When you reach out and when you give back you 



make connections and build friendships. It always stuns me when an opposing 

counsel’s strategy is fight everything and burn bridges; the bridges we build with 
other attorneys on both sides of the “v” are one of the best things about the 

practice of law. 
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